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Gender Audit: An Introduction 
 

About the College 

 
Majuli College is situated in Majuli island, Assam, India. The largest river island in 

the world which is situated the river Brahmaputra was declared as a district in 2016. The 

island is connected to its nearby city Jorhat through ferry services. The island is known as a 

cultural hub of Assam. In the recent years there has been phenomenal spurt in the 

communication and transportation system of this island and its tourism sector also has got a 

boost. 

 

Majuli College is one among the leading higher education institutions in the island 

district. Established on September 17, 1962 with a sacred mission of illuminating the river-

island with the beacon of education, Majuli College is the premier institution of higher 

education situated at Kamalabari in Majuli, the only island district of Assam. Affiliated to 

Dibrugarh University, Majuli College has been imparting education at the Under Graduate 

level in both Arts and Science streams. While the Arts stream has been functioning since 

inception, the Science stream was started in the year 1978 and it came under Deficit Grants in 

Aid system in 1986. Presently, the college has 10 (ten) departments in Arts stream and 5 

(five) departments in Science stream. Offering both Higher Secondary and Degree courses to 

about 1400 students per year, Majuli College is the first college in the island which has both 

Arts and Science streams. The college offers P.G. courses in Distance Learning Mode under 

Dibrugrah University and U.G. and P.G. courses in various subjects under Krishna Kanta 

Handiqui State Open University. Other than these, the college offers vocational courses for 

the benefit of the students in Tourism, Journalism, Computer Applications, Performing art 

and Mask Making. 



 

GENDER AUDIT 
 

What is gender audit? 

 
The gender audit is an attempt to study whether the college has good gender balance. 

It tries to see whether college follows governmental roles, policies and actions formulated for 

up-gradation of women in society. A gender audit would pay attention to different issues such 

as: the status of gender equality in their policy and decision-making structures, organizational 

culture and processes as well as to gather staff‟s perceptions, understanding and behaviours 

towards the issue. 

 

Definition and purpose 

 
Gender audits allow organisations „to set their own houses in order, and change 

aspects of the organisational culture which discriminate against women staff and women 

“beneficiaries”. As a method for gender mainstreaming, gender audits help organisations 

identify and understand gender patterns within their composition, structures, processes, 

organisational culture and management of human resources, and in the design and delivery of 

policies and services. They also help assess the impact of organisational performance and its 

management on gender equality within the organisation. Gender audits establish a baseline 

against which progress can be measured over time, identifying critical gender gaps and 

challenges, and making recommendations of how they can be addressed through 

improvements and innovations. 

 

Although there is no standard approach for carrying out a gender audit, international 

organisations use two main approaches: participatory gender audit and the gender integration 

framework. A gender audit usually includes two dimensions. 

 

 An internal audit. This dimension refers to how much an organisation fosters gender 

equality internally within its organisational, managerial structure and internal work, 

and whether these contribute to gender equality in the organisation. An internal 

gender audit monitors and assesses the relative progress made in gender 

mainstreaming, contributes to capacity building and collective organisational 

ownership for gender equality initiatives, and sharpens organisational learning on 

gender. 



 

 An external audit. This dimension aims to assess to what extent an organisation 

mainstreams gender in its policies, programmes, projects and services in terms of 

content, delivery and evaluation. External gender audits evaluate to what extent 

gender integration fosters the inclusion of, and benefits to, women and men involved 

in or affected by the organisation‟s policies, programmes, projects or services 

provided. 

 

When applied to policies, programmes, projects or services, a gender audit starts by 

exploring to what extent gender equality is mainstreamed in high-level policy objectives and 

priorities, and further assesses to what extent policy intentions are actually carried out in 

specific initiatives (e.g. programmes, projects, services). At the planning level, a gender audit 

analyses whether there are gender-specific objectives or if gender is mainstreamed in the 

general objectives of the policy in order to guarantee that they contribute to close gender 

gaps, ensure that women and men benefit equally or in accordance with their gender needs 

and that inequalities are not perpetuated. Similarly, a gender audit goes on to analyse how 

gender is mainstreamed into the implementation phase of the policy, programme or project. 

Finally, a gender audit of the monitoring and evaluation phase investigates whether targets 

and indicators include a gender perspective both in terms of sex-disaggregated data and 

progress towards gender equality. 

 

Constitution of Gender Audit Committee 

 
The gender audit has been conducted under the initiative of women cell Majuli 

college. The executive committee of the women cell has been assigned the duties for 

conducting the audit having the principal as adviser. 

 

Table 1- Women cell committee 
 
 

Sl. No. Name Designation Designation in the 

Committee 

1 Mayashree Deka Hazarika Assoc. Professor Adviser 

2 Pronita Rajkhowa Asstt. Professor President 

3 Anannya Baruah Asstt. Professor Secretary 

4 Dimpee Baruah Asstt. Professor 

5 All female teachers and employees Asstt. Professor Member 



 

 
 

Gender Sensitive Features 

 
Gender sensitivity refers to an attempt to encounter and accept people without 

presumptions. Gender sensitive approach aims at opening, reconstructing and broadening 

expectations and behavioural models related to gender. Gender sensitive structures respond 

equally to men and women‟s specific interests without any presumption based on outdated 

views. 

 

The institution was established at a time in the early sixties when the issue of gender 

was not much of a concern especially in a remote region like ours considering the time when 

it was set up. Obviously when gender became a major parameter for institutional governance, 

the institutional leadership stepped forward. Although it cannot be said perfect but a general 

infrastructural survey does reflect the real picture. An Audit of gender sensitive features in 

the Institution yielded the following notable points. A physical verification was made about 

the nature of the gender sensitive features within the Campus. The following features were 

found present. 

 

 Basic sanitation facility in the form of separate toilets for the students and staff is 

provided in the Administrative office, the Departments and the Hostels. 

  Although in some Departments separate toilets for male and female faculty was not 

there. 

 There is an Internal Complaints Committee. 

 The hostels for girls are secured with collapsible gates, 24 hours security personnel 

and a full time warden. 

 There are CCTV monitoring devices installed at different locations within the campus 

especially within the Library and major gates. 

 

Objectives of Gender Audit- 

 
 The institute shall take effective measures for safety and security of all gender. 

 There must be accessible, active, unbiased and confidential Grievance Redressed Cell 

 There shall not be any kind of discrimination on the basis of gender 



 

 To develop and enhance the self- confidence and self esteem of girl students, women 

faculty and staff in the college. 

 Overall personality development programs shall be organized, which will develop 

confidence in the members of the institution. 

 To protect girl students from eve teasing and for the same posters to be exhibited at 

focal places in and around the college. 

 To establish good gender balance in decision-making processes in all areas of the 

college activities. 

 To foster gender equality on all aspects of college community. 

 To see the work and capacity for prevention of sexual harassment at the college. 

 Organizing programme to built confidence and leadership qualities in the girl 

students. 

 To join hands with IQAC, Anti-ragging committee and discipline committee and 

internal complaint committee for creation of gender sensitization. 

 To create social awareness about the problems of women and gender discrimination in 

particular. 

 The Audit would enable the organization to identify the impact of gender relations on 

their agency‟s culture, processes programs and organizational performance and vice 

versa. 

 

Gender wise distribution of staff in the College 

 
The college was established in early sixties when the issue of gender was not much of 

a concern especially in a remote area like our place. When gender becomes a major parameter 

for institutional governance, the institutional leaders stepped forward taking steps to ensure 

gender equality. 

 

Majuli College initiates the following gender sensitive measures- 

 
 Basic sanitization facility in the form of separate toilets for the students and 

staff is provided the college. Separate toilets for male and female faculty are 

available. 

 Electronic surveillance through CCTV cameras covering the strategic 

locations of the college campus. 

 Timings for entry and exit into hostels 



 

 Grievance Redressed Cell, Anti ragging committee, anti sexual harassment 

cell etc are constituted in the college. 

 Grievance Redressed Cell has been addressing all kinds of students‟ 

Grievances and various issues in the campus. 

 Warden reside inside the campus for easy approachability during emergencies 

 Girls are also sensitized about safety & Security precaution 

 No vendor / visitor should be allowed in without entry in the register. 

 Suspicious movement of any person will be reported immediately. 

 Various gender sensitization programmes were organized such as - The 

female students of the college are immensely benefited from this to address 

their personal and psychological issues. 

 

Gender Balance within the Institution 

 
Gender balance means the existence of a fair ratio of male and female representation 

within the institution in terms of number of students in the various programmes as well as 

within the staff structure. The rationale is that traditionally women have lesser access to 

resources and opportunities due to the social structures which act as inhibitors to access. 

 

Gender equity requires that girls and women be provided with a full range of activity 

and program choices that meet their needs, interests and experiences. Therefore, some 

activities may be the same as those offered to boys and men, some may be altered, and some 

may be altogether different. Our college always concentrates on student‟s academic 

performance along with their overall personality development. Observing gender equality, the 

girls are provided with various facilities. Lectures of eminent personalities are held on 

various topics to develop their personality. Total 10 different programs were organized   in 

the last  five years to make the girls aware of their rights and responsibilities. 

 

Table- 2 Gender wise details of Teaching faculties in Majuli College 
 
 

Sl. No. Year Male Female Total Male % Female 
% 

1 2018-19 30 7 37 81.08 18.91 

2 2019-20 27 9 36 75 25 

3 2020-21 26 14 40 65 35 

4 2021-22 27 14 41 65.85 34.14 

5 2022-23 25 17 42 59.52 40.47 



 

 
 

Figure - 2 Gender wise details of Teaching faculties in Majuli College 

 
The above table shows gender wise details of teaching faculties in our college during 

last five years. In the year 2017-18 and 2018-19 out of 37 teaching faculties 7 were female 

faculties (18.91%) and 30 (%) were male faculties. In the year 2019-20 out of 36 faculties 9 

(25%) were female and 27 (75%) were male faculties. In the year 2020-21 and 2021-22 the 

number of female faculties were remain same 14 (65% and 65.85%) and 26 (65%)were 

male faculties in the year 2020-21 and 27 (65.85%) in the year 2021-22. 

 

Table- 3 Gender wise details of Non-teaching faculties in Majuli College 
 
 

l. No. Year Male Female Total Male % Female % 

1 2017-18 15 0 15 100 0 

2 2018-19 15 0 15 100 0 

3 2019-20 14 0 14 100 0 

4 2020-21 14 0 14 100 0 

5 2021-22 13 0 13 100 0 



 

 

 

Figure-2 Gender wise details of Non-teaching faculties in Majuli College 

 
The above table shows gender wise details of non-teaching faculties in our college 

during last five years. During the last five years there were no female non-teaching faculties 

in our college. 100% male faculties observed last five years. 

 

Table- 4 Gender wise details of students in Majuli College 
 
 

Sl. No. 
Year Girls Boys Total Girls % Boys % 

1 
2017-18 372 454 826 45 55 

2 
2018-19 390 503 893 44 56 

3 
2019-20 411 461 872 47 53 

4 
2020-21 419 500 919 46 59 

5 
2021-22 406 492 898 45 55 



 

 
 

Figure-3 Gender wise details of students in Majuli College 

 
The above table shows gender wise details of students in our college during last five 

years. In the year 2017-18 out of 826 students, the total number of girls students were 372 

(45%) against 454 (55%) boys. In 2018-19 out of 893 students 390 (44%) were girls and 

503( 56%) were boys. In the year 2019-20 out of 872 students 411 (47%) were girls and 

461(53%)were boys. In the year 2020-21 out of 919 students 419 (46%) were girls and 500 

(59%)were boys. In the year 2021-22 out of 898 students 406 (45%) were girls and 

492(45%) were girls. 

 

Number of gender equity promotional programmes organized by our college during last 

five years. 

 

Sl. 

No. 

Title of the Programme Number of 

Participants 

Period from Period to 

Male Female 

1 International Women‟s Day 07 55 08/03/2018 08/03/2018 

2 International Women‟s Day 

(Topic-Balance parenting) 

30 48 08/03/2019 08/03/2019 

3 International Women‟s Day 

(Topic-Reproductive and 

20 31 08/03/2020 08/03/2020 



 

 sexual health Right)     

4 International Women‟s Day 

(Topic- Women as a 

national leader in nation 

building) 

36 78 08/03/2021 08/03/2021 

5 Lets ‟ talk I: A gender 

sansitization programme 

50 300 05/01/2022 05/01/2022 

6 The installation of a Sanitary 

Napkin Vending and 

Incineratory Machine in the 

Girl‟s common room, Majuli 

College. 

23 40 29/01/2021 29/01/2021 

7 International Women‟s Day 25 54 08/03/2022 08/03/2022 

8 Lets‟ talk II: An interactive 

session on menstrual 

hygiene 

13 142 28/05/2022 28/05/2022 

9 Sexual harassment and 

prevention 

55 114 08/06/2021 08/06/2021 

10 International Women‟s Day 35 89 08/03/2023 08/03/2023 
 

Summary 

 
Gender equity is when people of all genders women and men, and girls and boys have 

equal right, responsibilities and opportunities and protection. The aim of gender equity is to 

prevent and combat gender stereotypes and sexism. Majuli College undertakes several 

measures and programmes to promote a culture of respect and equality for female gender and 

also to provide opportunities and programs for female gender to be financially, mentally and 

emotionally empowered. This helps to promote their growth as individuals in their own right. 

The college constantly endeavours to work for the benefit of female staff and female 

students. The college recognizes that men and women have different needs and power and 

these differences should be identified and addressed in a manner that rectifies the imbalances 

between the sexes. These may include equal treatment, or treatment that is different but 

considered equivalent in terms of right, benefits, obligations and opportunities. The college 

not only tries to organize different activities to make the female students and staff aware 

about gender sensitization but tries to motivate them to live in a dignified manner and due 

self respect. 

 

We observed that the students strength particularly girls strength is increasing in all 

departments. We also observe the increase in enrolment also. More girls are enrolling for 

higher studies. 



 

Conclusion 

 
It is found that the college has lots of strength and some weaknesses. The weaknesses 

can be overcome with gradual changes in value set up. Doubtless, the enrolment of girls from 

all section of society is increasing and there is no gender issues complains, it will contribute 

more towards making the college a gender sensitive institution. 

 

Recommendations 

 
Gender committee identifies the following recommendations in the coming years to short 

out the gender gap in the college. 

 

 Increase the number of female staff to decision making bodies and appoint non- 

teaching female staff in the college. 

 Organize more co-curricular and extra –curricular activities for students and staff 

including males and females. 

 Motivate girls students to actively participate in sports of their own choice. 

 Organize awareness programs on Legal Rights of Women. 

 Introduce self- employment training in different subjects. 



 

 

NUMBER OF GENDER EQUITY PROMOTION PROGRAMMES 

ORGANIZED BY THE INSTITUTION DURING LAST FIVE 

YEARS 

 

Majuli College undertakes several measures and programmes to promote a culture of respect and 

equality for female gender and also to provide opportunities and programs for female gender to be 

financially, mentally and emotionally empowered. This helps to promote their growth as individuals in their 

own right. Various programmes are organized every year to promote gender equality. 

Sl. 

No. 

Title of the Programme Number of 

Participants 

 

Period from Period to 

Male Female 

1 International Women’s Day 

 

07 55 08/03/2018 08/03/2018 

2 International Women’s Day 

(Topic-Balance parenting) 

30 48 08/03/2019 08/03/2019 

3 International Women’s Day 

(Topic-Reproductive and 

sexual health Right) 

20 31 08/03/2020 08/03/2020 

4 International Women’s Day 

(Topic- Women as a 

national leader in nation 

building) 

36 78 08/03/2021 08/03/2021 

5 Lets ’ talk I: A gender 

sansitization programme 

50 300 05/01/2022 05/01/2022 

6 The installation of a Sanitary 

Napkin Vending and 

Incineratory Machine in the 

Girl’s common room, Majuli 

College. 

23 40 29/01/2021 29/01/2021 

7 International Women’s Day 25 54 08/03/2022 08/03/2022 

8 Lets’ talk II: An interactive 

session on menstrual 

hygiene 

13 142 28/05/2022 28/05/2022 

9 Sexual harassment and 

prevention   

55 114 08/06/2021 08/06/2021 

10 International Women’s Day 35 89 08/03/2023 08/03/2023 

 

 

 



 

 

Figure 1- Celebration of International women’s day, 2019 

 

 

 

 

 

 

 



 

 

 

Figure 2 - Celebration of International Women’s Day, on 08-03-2020, the day 

was observed with strict care and protection against Corona pandemic. It was 

an outreach programme observed at 107 No Tunimukh Primary School at the 

adopted village of the college, Bhekulimari gaon. The program started with an 

Art Competition participated by students from different schools.  

 

Figure 3 –News paper clipping of the programme 

 



 

 

 

IGFigure 4- Let’s Talk-I ( A Gender Sensitization Programme) On 5th 

January, 2022. The women cell, Majuli College, organised A Gender Sensitization 

Programme LET’S TALK-I to create awareness among girl students of the college 

regarding different issues related to sexual harassment, women in Indian Society and 

the importance of mental health and yoga in the development of a better human being. 

 



 

 

 

Figure 5- Published Paper cutting of the programme Let’s talk-1 

 



 

 

 

 

Figure 6-  On 30th January 2022, a set of Sanitary Napkin Vending Machine and 

Sanitary napkin Incinerator Machine is installed in the Girls’ Common Room, Majuli 

College.   

 

 

 

 

 

 

 



 

 

 

 

Figure 7- On 8th March 2021, Monday, the international Women’s Day was organized 

in the premise of Majuli College by the Women Cell, Majuli College in association of 

the NSS cell Majuli College. Also, an Art exhibition with the theme ‘Choose to 

Challenge’ was held with participation of the students of Majuli College 

 

 



 

 

 

 

 

Figure 8- Newspaper Cutting  

 

 

 

Figure 9- Sample certificate 



 

 

Figure 10- The Majuli College women cell, observed the international 

women’s day 2022 by organising a popular talk on the topic Role of Family in 

Promoting Gender Balanced Society in collaboration with Namkatani Gaon 

Mahila Committee in Narayanchandra Dev High School. An art competition was 

organised among the school students of the locality in association with the 

Majuli College Teachers Unit. 

 

 

 



 

 

 

Figure 11- Event Name: Let’s Talk-II 

Topic: An Interactive Session on Menstrual Hygiene on the 

occasion of International Menstrual Hygiene Day 

 

 

 

 

 

 

 

 



 

 

 

 

 

Figure 12- Awareness programme on Sexual Harassment at the 

workplace 

 

 

 

 

 

 

 

 



 

 

 

 

Figure 13 - Celebration of Girl Child Day, Bokabil Mishing Gaon 

 



 

 

 

Figure 14 - Celebration of Girl Child Day, Bokabil Mishing Gaon 

 

 



 

 

 

Figure 15 - Celebration of Girl Child Day, Bokabil Mishing Gaon 

 



 

 

 

 

 Figure 16- Celebration of International Women's Day, 2023 

 

 

 

 

 

 

 



 

 

As an initiative to promote gender equity in the college the female 

faculties are assigned significant roles in different cells and 

committee 

 

Figure-17 Female faculties assigned as coordinator and members in 

this committee 



 

 

Figure-18 Female faculty assigned as members in this committee 

 

 



 

 

Figure-19 Female faculties assigned as coordinator and members in 

these committees 

 

 



 

 

 

Figure-20 Female faculties assigned as coordinator and members in 

these committees 

 



 

 

Figure-21 Female faculties assigned as coordinator and members in 

these committees 

 



 

 

Figure-22 Female faculty assigned as coordinator and member in 

this committee 

 



 

 

Figure-23 Female faculty assigned as member in this committee  

 



 

 

Figure-24 Female faculties assigned as coordinator in this 

committee 

 



 

 

Figure-25 Female faculties assigned as coordinator and member in 

this committee 

 



 

 

Figure-26 Female faculty assigned as chairperson in this committee  

 



 

 

Figure-27 Female faculties assigned as AOC and spl. AOC of 

Examination 

 

 



 

 

Figure-27 Female faculties assigned as member in this committee  

 



 

 

Figure-28 Female faculties assigned as Asstt. Nodal Officer  in this 

committee 

 

 



 

 

Figure-29 Female faculties assigned as member in this committee  

 



 

 

Figure-30 Female faculties assigned as member in this committee  

 

 



 

 

Figure-31 Female faculties assigned as member in this Editorial 

Board 



 

 

Figure-32 Female faculties assigned as Adviser in Student Union for 

the session 2022-23 



 

 

Figure-33 Female faculties assigned as Assistant Officer in-Charge 

in 1
st

 Sem CBCS Exam, 2022 

 

 

 



 

SAFETY AND SECURITY INITIATIVE PROVIDED BY THE 

INSTITUTION 

 

         Safety of girl is a top priority at every college campus. Nowadays, safe and supportive campus 

community is both an obligation and a challenge for college administrators and students. It is therefore of 

utmost importance for institutions to provide them a comfortable and safe ambience of feel at home within 

the campus. 

        Women safety ant any college campus is a serious concern now. The problem can only be solved 

through awareness and prevention programs and action. Student should be given regular lessons about 

sexual assault and prevention from the school level. Our college takes various measures and provides all 

facilities to ensure safety and social security of all the inhabitants of the campus.  

 

 

Figure 1- Girls’ hostel is guarded with walls from all the sides 

 

 

 

 



 

 

Figure 2- Entrance of girls’ hostel with proper safety facility 

 

 

 

 

 

 

 

 

 



 

 

 

 

Figure 3- 24 hours CCTV cameras in the Campus 

 



 

 

 

 

 

 

Figure 4-  24 hours CCTV cameras in the Campus 

 

 

 

 

 

 



 

 

 

Figure 5- Girls’ Hostel windows with proper iron grill 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

Figure 6- Girls’ common room 



 

 

Figure 7- Girls’ common room 

 

 



 

 

Figure 8- Indoor games equipment for girls at girls’ common 

room 

 



 

 

 

Figure 9- Display for the awareness on woman’s safety at 

workplace 

 



 

 

 

Figure 9- Display for the awareness on Sexual Harassment 

Prevention 

 

 



 

 

Figure 10-   Sanitary napkin vending and incinerator machine in the 

girls’ common room 

 

 

 

 

 

 

 

 

 

 



 

 

Figure 11- Record of entry of visitor at the main gate 

 

Figure 12 -Restricted entry and exit at Entrance gate 

 

 



 

 

 

 

 

Figure 13- Female cooks of girls’ hostel 



 

 

Figure 14- Medical facility at College campus 



 

 

Figure 15- Separate washroom for female faculties at teacher’s 

common room 

 



 

 

Figure 16- Toilet block, Majuli College 



 

 

Figure 17-Separate ladies toilet with western lavatory for 

women 

 

 

 

 

 


