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6.2: Strategy Development and Deployment

6.2.1 : The Institutional perspective plan is effective deployed and
functioning of the institutional bodies is effective and efficient as visible
from policies, administration setup, appointment, service rules and
procedures, etc.
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CODE OF CONDUCT AND PROFESSIONAL ETHICS
MAJULI COLLEGE

.MAJULI. ASSAM

The Code of Conduct is central to the success and reputation of an institution, It is therefore
important for staff and students to follow the Code of Conduct of the institution, The Code defines
the standards of conduct required to be followed within the College and, in some cases, outside the
College. There may be difficult situations in the course of duties and this Code is designed to enable
us 10 know what is expected and best practices to be followed. It is the responsibility of the staff to
make aware of the standards set out in this Code and to apply these standards at all times. Viokating
such Code may make someone liable to disciplinary action. It covers conduct at work and may also
include conduct outside work which is relevant to concemed departments. Some misconduct will
be treated as gross misconduct and in such cases dismissal is the normal form of disciplinary sanction.
This Code is not intended to impinge on that freedo®, but rather to ensure that it is reasonably
exercised in a manner not detrimental to the College, its clients, its students or staff.

I. CODE OF CONDUCT FOR THE PRINCIPAL
The Principal should:
»  Exhibit integrity, dignity. decorum and effectiveness at all levels.
« Implement unprejudiced approaches for decision-making with employees and leamers.
*  Maintain tolerance while dealing with burning 1ssues among students and subordinates.
* Provide equal justice to faculty members and students from different socioeconomic
communities.
»  Allow the liberal partscipation of faculty in the affairs of the organization.
Allow faculties 10 get necessary leave and right

1L TEACHERS AND THEIR RESPONSIBILITIES:

Whoever adopts teaching as a profession assumes the obligation 1o conduct himself?
herself in accordance with the ideal of the profession. A teacher is constantly under the scrutiny
of his students and the society at large, Therefore, every teacher should see that there is no
meompatibility between his precepts and practice, The national ideals of education which have
already been set forth and which he/she should seck to inculcate among student must be his'her
own ideaks. The profession further requires that the teacher should be calm, patient and
communicative by temperament and amiable disposition.

A Teacher should:
*  Adhere to a responsible pattern of conduct and behavior expected of them by the socicty;
*  Manage their private affairs in a manner consistent with the dignity of the profession;
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Seek to make professional growth continuous through stsdy and research;

Express free and frank opinion by participation at professional meetings, seminars,
conferences etc. towards the contribution of knowledge;

Masntim active membership of professional organizations and strive 1o improve education
an] profession through them;

Perform their duties in the form of teaching, tutorial, practical, seminar and research work
conscientiously and with dedscation;

Co-operate and assist in carmying out function relating to the educational responsibilities of
the college and the university such as: assisting m appraising applications for admission,
advising and the counseling students as well as assisting the conduct of university and the
coliege examination, inchxding supervision, invigilation and evaluation; and

Participate in extension, co-curricular and extra-curricular activities including commumity
service,

INLTEACHERS AND STUDENTS
A Teacher should:

Respect the right and dignity of the student in expressing hisher opinion;

Deal justly and impartially with students regardiess of their religion, caste, political, economic,
social and physical characteristics;

Recognize the difference in aptitude and capabilitics among the students and strive to meet
their individual needs;

Encourage students to improve their attainment, develop their personalitics and at the same
time contribute to community welfare;

Inculcate among the students, scientific outlook and respect for physical labour and ideals
of democracy, patriotism and peace;

Be affectionate to the student and not behave in a vindictive manner towards any of them
for any reason;

Pay attention to only the attainment of the student in the assessment of merit;

Make themselves available to the students even beyond their class hours and belp and guide
students without any remuneration or reward,

Aid student 1o develop an understanding of our national heritage and national goals; and
Refrain from inciting students against other students colleagues or administration.

IV. TEACHER AND COLLEAGUES
A Teacher should:

Treat other members of the profession in the same manner as they themselves wish to be
treated:

Speak respectiully to other teachers and render assastance lor professional betterment;
Refrain from lodging unsubstantiated allegation against colleagues o higher authorities;
amxl
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* Refrain from allowing considerations of caste, creed, religion, race o sex in therr professional
endeavour.
* Refrain from indulging in any soet of sexual harassment

V. TEACHER AND AUTHORITIES:
A Teacher should:

* [scharge their profession responsibalities according to the existing rules and adbere to
procedures and method consestent with their profession i miiating steps through theirr own
institutional bodies and/or professional organization for change of any detrimental to the
professional interest:

* Refrain from undenaking any other employment and commitment including private tuitions
and coaching classes which are likely to interface with their professional responsibilitics;

«  Co-operate in the formulation of policies of the mstitution by accepting various offices and
dascharge responsibalities which such offices may demand;

»  Co-operate through their organizations in the formulation of policies of the other institutions
and acoept officers,

« Co-operate with the authorities foe the betterment of the institutions keeping in view the
interest and in conformity with dignity of the profession;

* Should adhere to the condition of contract;

= Give the expert due notice before a chance of position is made; and

* Refrain from availing themselves of leave except on mmavoidable grounds and as far as
practicable with prioe intimation, keeping in view their particular responsibility for completson
of academic schedule.

VETEACHER AND GUARDIANS:
A\ Teacher should:

*  Try to see through teacher bodies and organization that mstitutions maintain contact with
the guardians, their students serd reports of their performance Lo the guardians whenever
necessary and meet the guardians in meetings convened for the purpose for mutual
exchange of ideas and for the benefit of the institution.

VIL TEACHERS AND SOCIETY
A\ Teacher should:

*  Recognize that education is a public service and strive to keep the public informed ol the
educational progrummes which are being provided:

*  Work o improve education in the community and the strength the community’s morad and
intellectual life;

* Be aware of socials problems and take part in such activitics as would be conducive to the
progress of socicty and hence the country as a whole:
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* Perform the dutics of citizenship, participate in community activities and shoulder
responsibilities of public offices;

= Refrum from taking part in or subscribing 1o or assisting in any way activities which tend to
promote feeling of hatred or enmity among different communsties, religions or lingusstic
group but actively work for Nanonal Integration.

VL CODE OF CONDUCT FOR ADMINISTRATIVE STAFF

= The office employees shall be present during office hours.

» For the efficient admimsstration of the organization, they should operate m an orderly and
mcorrupl manner.

« Effective communication and interpersonal interaction should be practiced within the
organization and outside.

* The visitors of the institution should be welcomex.

* They should be excellent team players who can collaborte on the completion of tasks on
time with distinct departments,

* [In charge of cleanliness, maintenance and reparr, technical and non-technrcal employees
should always supervise and woek towards the adherence of guality norms.

« In their dealings with studems they should be kind and emotionally bakanced.

IX.CODE OF CONDUCT FOR STUDENTS
The students enrolled m the college shoukd obey the rules and adbhere to the discipline of the

college. Students ought to observe the following rules:

»  Swdents are advised to be neat and clean in body and spant and to bebave with courtesy and
dignity. They should show due respect to all the staff members maintaining the family spinit.
Disobedience and misconduct will be seriously dealt with.

= Students should enter their classrooms at the first bell and remain in their places in perfect
silence. Those who are free during any peniod are not allowed to loiter on the verunda
duning class hours and are expected o go to the library.

*  Stwudents are expected 1o attend classes with regularity and punctuality and to refrain from
any action that may disturb the smooth functioning of the college.

* No student shall enter or keave the classroom during class time without the permission of
the teacher concernexd,

* No student shall enter the class other than his own wathout the permission of the Principal
duning the class time or inlervaks.

= All college property should be handled with great care. Scribbling and dintying the walls in
any way is strictly prohibited. Loss or destruction of college property is chargeable
individually or colflectively. No fumiture should be displaced.

* Students must observe the rules of the college given by the Principal from time to time.
Complamts must be brought to the principal’™s notice through the class teacher,
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Students should wear their identity cards while in campus and produce them on demand for

inspection by any stafl member or other college authorities. Identity card is to be produced

at the office for issuing of any certificate from the college, remitting fees etc. If the card is

lost, a duplicate may be issued at the students’ expense with the special permission of the

principal.

Political activity is strictly banned in campus.

Without the prior sanction of the Principal, students are not permitted

(a) to convene or attend meetings of any sort in any circumstances anywhere in the college
buildings or its premises,

(b) to set up entertainments or organize social functions in the college,

(¢) to make use of megaphones and loudspeakers in the campus,

(d) to invite any outside persons to the college for any functions

(e) to collect subscriptions of any kind,

(f) to put up notices or hoist flags of any organization or to display banners, posters, bunting
cte, anywhere in the campus,

(g) to place any paper, periodical or book in the reading room or circulate them in the
college.

Smoking, consumption of alcoholic drinks and drugs are strictly forbidden in campus and

shall invite serious disciplinary action.

Ragging: Ragging is strictly prohibited and is punishable by rustication or expulsion

from the college, as per directives of the Hon’ble Supreme Court of India. Anti-Ragging

Squads are made cach year to ensure that no ragging takes place.

Students should treat the opposite gender equally and no conduct of sexual harassment will

be tolerated. Sexual harassment of any kind is punishable as per “Sexual Harrament of

Women at Workplace Act 2013,

Students are directed to Park their vehicle only in the area allotted.

EFFLERFSEEFIEER RS S TR EF

PRINCIPAL




Student Support

POLICY DOCUMENT FOR
STUDENTS’ SUPPORT

MAJULI COLLEGE
KAMALABARI-785106, MAJULI ASSAM




ly -
three nwards name
Mujuli College rewnrds merltorious students ench year under

j + of Majuli Dist).
I Sikha Ratna Atal Ol Goswami Memarial Award (Best € :md'uml'c, f»!” :)
Troyudhar Gogoi Memorial Award (best Graduate of the Majuli € .n‘ c:: : )
Keshabram Borah Memorial Award (Best Science Graduate of the College).

-

These awards are given on the
constituted for this purpose. The se
constructed for awarding the

' slecti ittee specall
basis of recommendation made by the selection commitree I y

lection are made strictly on merit basis and as per the provision
deserving students,

Policy document for Students’ Aid fund:

Majuli College provides scholarship to poor and meritorious students to poor and meritorious

students under Students Aid-fund scheme each year. The students selected as beneficiaries are
recommended by a screening committee, T

he selections are made purely on merit and cconomic
conditions of the student,
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E-governance
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MAJULI = COLLEGE

Estd, 1962

| P.O.KAMALABAR, DIST. MAJULI (ASSAM) :
Telo/ Fax : 03775 - 273359 FIN:-705108
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E-governance link and effective date of Majuli College

6.2.3 Implementation of e-governance in areas of operation

1, Administration 2, Finance and Accounts 3. Student Admission and Support 4. Examination

Areas of e-governance Name of Vendor with contact details Year of implementation

Administration Dibyajyoti Saikia 2019
Kamalabari, Majuli, Assam-785106

Finance and Accounts Salary- finassam, Govt of Assam 2018

Student Admission and Support Admission: https://admission.majulicollege.in 2020-21
Dibrugarh University

e Fee waiver: 2016-17

https://webservers.amtron.in/higher Ile
Gowt, of Assam
National Scholarship Portel 2019-20
Gowt, of India

Examination Dibru.ac.in 2020-21
Dibrugarh University
Dibrugarh, Assam-786004

RFID Library Attendance System, Majuli College
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Monitor for daily Library activities of Majuli College

CCTV Monitor, Majuli College
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@ A.C. GOSWAMI LIBRARY
Majuli C

ollege, Kamalabari, Chariali, Majuli, Assam-785104

Wall Mount OPAC Kiosk for E-governance

SELF SERVICE KIOSK

Welcome to ATUL CH. GOSWAMI LIBRARY
MAJULI COLLEGE, KAMLABARI

Insert library Card to Login to Your Account

RFID self service kiosk for e-governance of Majuli College
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E-Governing system by library
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Teachers reading corner at library of Majuli College

Students are self accessing the books as part of e-governance of Majuli College
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Entrance gate which has sensoring system as part of E-Governance




Internal Complaints Committee (1CC)

Application to DHE for constitute of Sexual Harassment Committee

2018-19
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Mechanism on Internal Complaints Committee

MAJULI & COLLEGE

MECHANISM

(SEXUAL HARASSMENT (PREVENTION CELL)

Vunous Govenunent regulstions iocludag B UOC regulations-2015 opioe
that coc of the most cffective weapons sgeinst sexval hamssment is prevention,
Providing safety boing the top-mest priorities, Majuli College has n Cell Commities
for prevention of Sexual Harassmem 1o ensere optimumn safety 10 the studenss
foc lties and staf¥,

Objectives of the Mechanism:

1. To usdertake all necessary seps including the ocunstilubion of
sppropeinte comminess fw purpose 0l gender serllicalon aad W
contluct enguinies imo complants of sewual harsssment,

2 To emure ibe implomentation of the mochansm in kefice and spint
Uovugh pouper roporting of e complaiots aed Uil follow-up
proccdares.

3. To provide an cavircament free of gender-based discoimination

4. To cnsuce oqual access 10 all the Gcilimes and panicipaticn in acavities
In the college,

5. To comply with the directives of the Sepreme Coun, as per 1/GC
decision directives im respect of implementing & mechanism against
sexual harsssment in the instinstion.

Any Kind of activities thal inclade sexial harassment oll’ and on campas such
as orsl and writizn shuse, uncthical sexual bohavioeey etc. by fellow students or stafl
will be trvatad with Sowning actn

39

e

]
g
;




Mechanism on Grievance Redressed and Disciplinary Action Committee

MAJULI =& COLLEGE

COMMITIEE

Majuli College hes & Grievance Redressal and Disciplisaty Action Committee
constined in accordince with the guidelines of UGC w tako care of the primary need
of students md stafY, and secure civil Bherties for 2l stakcholders. The ol v
instistionalized 10 find solutions for tssues like harassment, complzins of the studamts
such a3 ¢dass-room teaching, class-room renovation, Wikt probiem, canleen prodlem,
hostel rolated 1ssues, viokence and uneuly exercises in the canpus

The Girlevance Redressal and Disciplinary Action Committee holds mectings
periodically snd take sicps 10 redress the grievances if any. A sugzestion box &3 pleced
by the side of Admmisirtive building mnd anyone with a gemuine grievance cas
approach the member in person o drop their grievances. Thess are duly observed and
appropriste sction is lken

The commitiee's members arc constituted according to the guidelines of UGC.
Ihe maim obsectives of the commitioe are:

8) To make the sudents end stafl aware of different codes of Etheos of the
colloge

b) To enlighten the students on their dugies and resporsibilities to accoss benefiss
duc under the policies.

¢} To creats and peomote 2 healthy work ambience and campas e

é) To develop an organized framework 1o resolve the grwvance of students and
other stalieholders.

¢) To provide the students access o inenediste recounse o have their grievasces
redressed

0 Toencoutages the students 10 express their grievance,

Principal
Majuii College
PRNCIPAL
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Mechanism on Anti Ragging Cell

MAJULI & COLLEGE

MECHANISM
ANTIRAGGING CELL

The Asti-ragping Cell of Mgjuli College wis constituted in 2015 in complisece
with the UGC Regulmtions. The Cell includes both teachers and stadents ax per the
concerned padelimes. Mumeli College sdheres to zcro tolerance for ragging. Students
sre nformed %0 follow the act end ensure & raggng-1ec Carmpas.

I. Genermting and maintamng & high level of confidence within mew entranis and
thelr parcnts’ guandians to perocive that fresh entmants to @i nstiute are
welcomed and prossded support ruther than harassed s istienated

2 Creation, development and nutrition of & conducive, soco-academic
emvirooment within the student popalation.

3. Prescobing deterrent mcasures for any violstion of ihe Antl-Ragging
mochuninm by way of disciplinmey messures

4. Keeping in place an imtegrated system to discousage and prevent any segative
mct like ragging by semiors which disputes the socio-acndemic imegration
among 1 oW enirants.

Steps tuken to implement nati-ragging on and off campus are:

1. Postering and Advertisement are made 08 anti-ragging measures in the Campus

in & massive way.

Newly admitied stedents soe lmatructod and informed about the anthrogging

policy and reach the Amti-Ragging Committoe in case they face uny problem

3. Fresher's Social a1 the depamment level and a5 well as General Fresher's social
are voganized with consent from the collepe mubority i the presence of the
faculties,
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Policy on Divyangjan

POLICY DOCUMENT FOR BARRIER FREE
DIVYANGJAN FRIENDLY ENVIRONMENT

MAJULI COLLEGE

KAMAILABARI-7E5106, MAJULI ASSAM
Policy adopted in- 3™ Dec, 2020
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Intreduction :

The “Indnideals with Disahilitaes (Fqual Opgemmitics. Protection of Rights. and Full
Particpation) Act® of 1996 establihicd y Indian Gont for Faual Opportunities of Persons with
Henchmark, [hsabilities (harrier froe enyireement for perscas with disahilities) and made particular
provisons foe them  This Act mclindes rogurements for ramps = publec buildings. restroom
adapeations for wheekhat users, Hraifle symbols. and suditoey indications inelevators, all of which
will make o casier for Do wagaan 10 access the bailt environment Accoeding to the pravisions stated,
2 1s advised Bhat there should Be na discrimination agninst physically challenged people in those

instrfulnons

Majul College is aganst all Kinds of discrimmation on any grounds inchadng disability,
Magali College intends 10 have an inclusive eaviconment for Divyangjan studentsto have a barrier froe
sccess across the collepe and wishes them (o have a access 1o all sreas withowt any hindeneces.

»  To facilitate admission of persoas with disabality by following Rules & Regulaticas asper the
Policses of the States and Ceneml Governments,

* To provide counseling 1o differemtly-abled individuals in the Usiversity for betserlearning
upport,

* To provide guidance %o avail vanous fellowships / scholarships of different funding
apencaes.

*  To create awareness about the needs of persons with disabilities and other generalissues
concerning disabilitses.

* To provide equel educaticnal opportunities to disabled perscas in the college

¢ To provide infrastroctural needs 1o emable them to casily access classrooms, Inbocarones,

toilets, et for barrier free learning envircoment.

To explore the fall panicipation and equality as well 2s sansble placement oppartunites foe

educaled disabled graduates in public as well as peivate sector enterprises

¢ To sdequately support learners with disabilities with the right resosrces and assistive

lechnology, and with leadership, teaching stafl and college as a whole being respaasive 10
thewr needs.
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. JEGORIFS OF THE DISABILITY

As per the gusdelines of the Imivorsity Grants Commission and the Minwsiry of Social Justice &

and the Minestry of Human Resource Development, Govermment of India. the

L g cnetil
Disaliny” is classifiod in ollommg CaleEOres

o Blinddoess

o Low vision

o Leprosy-cured

e Hlcaring lasgramawt

o Loco mirtor disaimlity

o Moual rewandation

e Mevazlallness

The colleps may provide following to the differentiy-abled students {Physkally Challenged students)

as following

o The hostel rooms in the college hostels 10 be albocated 1o the differentty-abled students m the

ground floce caly.
e The college has ramps with railings on both sides almost
pass freely directly 10 the classrooms.
e I cell shall maintain the complote database of dilTerently
phone numbers in onder 10 facilitate the communikation and other requirements.

a all the depanments 10 ket ricycks

-abled studems, their aSdresses

with
e It will be contineously manitorseg the facilities and assistance in the mattess of differentty-
abled Persons.
e The students should be emcournged 1o take pant in the sports and cultural evests and b

winners/sctive participants of such events to be felicnmed.

e y st -

Persons utilizing mobiliy devices, aich s wheokbairs, crusches, and walkers. iy wellas those

wilking with the #ssistance of others, should be given adoquate room

o A persun i a wheelchair's mnge of reach {forward and side; with o without obstructicn)
Jhould be conssdered, The dimenssons of wheelchairs s use in the area should be

coasidercd




o The minimam width of the space foe wheekhair entry should be ON0men, the length

shoudd be 1200mum, and the hreadi) for the reason of ratation
of the wheeichair) v shomld be 1600-2000mm. {for the

= The farmard reach should be a minimum of 3B0mm and o maximem of | 300mm withost
obstructson,

) (’6(;:::: For | k‘w o mui'.““. of S00mm and Towch reach should be a maximem of
MOOml;n f e -nd opening controls for window and doars should sot be mare than
rom the finished Noor usable by one hand.

- Switches -
ﬁ:‘ *:“l;‘“""‘ light and power as well as dooe handlics and other fixtures and
ngs should be between 900 mm - 1200 mm froes inished Moor.

P :
nﬂ::‘f point for general purpose showld be fixed between 400500 men from the finsbed

FARKING PROVISIONS
The following provisicas must be made for parking persans with dissbilities® vehickes

* Surface parking for two car spaces near the pped
r ; estrance for physically handica people with a
maxsmum travel distance of 30 meters from the buildng entrance shall beprovided

* The width of parking bay shall be mimimum 360 Meter.

. .A sign indicating tha the space is reserved for wheclchair users mast be prominently
displayed.

* Guiding floor materials shall be provided.

AFPFROACH TO PLINTH LEYEL

* Every building should have at least one handicapped-accessible entrance. whichshould
be clearly marked.

* To enter the building, the ramp must be finished with soa-ship maserial.
« Minimum width ar ramp shall be 1800 mm with maximum gradient 112

* The length of the ramp shall not excesd 9.0 meters, with a double railing on both sidesat a
height of $00-500 mm, extending 300 mm beyond the top and botsam of the mmp.
« There must be a SO mm g2p between the adjacent wall and the Bandrail.

« A ramp’s grade should be 2 genile increase of | Omm for every 120mm of travel.

« At the top and bocioen of a ramp, provide & flal swrface of 1500mm ce moce in length.




STEPPED APPRC
* The tread musi be an lenst M wide, witls n maxisum riser of | 50wm.

= A S00wm high handmil shonild be installed on both sides of the siepped approach, sdentical to
the ramped approsch, with a 40uim dismeier and a S0mm specing From theswnll

CURRIDOR

= Blmimuns width of comidar shouald be 1 500eam.

JOILET

* In each set af vsilels, cowe unigue western chaset for the handicapped shall be provided,with a
waslyhasin an the doar,

» The doar must have a minimumn cless opening of 900mm &nd must swing out.

= The westem closet sent mvst be S0 mm above the grownd level.

= The toalél floar mmrmlmnusﬁp surfece with meo variation s lewvel,
SIGNAGES

* Signs must inchade the symbal of access as well &5 the dinsctios and name of the
aceessible lacilicy.

* The height of the letser shoukd be readable 21 varaus viewing dislanigs

« Albow & space under the counter of 700mm height and 350mm depth 1 malos 8 counter
wheelchair aceessible

Gebs
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Policy document on financial support for college teachers to attend
Conferences and Workshops

~ MAJULI (®) COLLEGE

Debajit Saikia, o Estd. 1962
FRINCIFAL (Bl & SECETTREY P.O. HMMHL DIST. MaJULI (ASSAM):: PIN -TB5106
T T S Telel Fax : DATTS - 273350

wib site: - warwmajulicollege. in
email - majulicollegefgmail. com

Ne. MC/ - L Dare 42 04 |9

POLICY DOCUMENT

FINANCIAL SUPPORT FOR COLLEGE TEACHERS TO ATTEND
CONFERENCES AND WORKSHOPS

Introduction: Confierences and work shops s 3n inyportant aspect of professional development
for college feschers. They provide opporiumities for lenchers io learm new skills, gain knovadedge
about the laest research and practices. and network with other professionals. Hewever, aflending
sottse of the conferences and workshoos can be expensive. Therefone, this policy document
outtlines the guidelines: for financkal soport w0 the college teachers to aftend conferences and
hmtsl'rq;ls

Dbjeetives: The objectives of this policy ane:
#  Toenoourage and suppost col ege feachers 1o avend conferences and workshops that
enhances their profissional dewelopment.
*  loensure that financial suppot for atlending conferences and woskshaps is provided ina
fair and trarsparent manner.
*  Toprovide clear guidedines for the application process. selection criteria, and
reimbirsement procedrnes.

Eligibility Criteria: To be elagible for fissncial support io attend conferences and workshops., a
#zncher mast:

Be a full-time in the college that is accredited by the approprinte govemmsent sutharity,
Have completed at least theee years of service in the callege.

Have a track recond of pood performance,

Have submitied a proposal cullining the bemefits af atterding the conference arwarkshop
and how it will contribute o their professionsd development and benefit the college.

Application Process: Teachers who wish to apply for financial support o aniend conferences
and wiorkshops muzt fiollow the following process:

. Eul;rn.ilnpmpl:m]1uhﬁﬁmtﬂﬂﬂquulinmmmurmmm
canference or workshop, and bow it will contrsbute to their professhonal development and
benefit the college.

+  ThePrincipal will review the proposal and decide whether to support the npplication.

= [fihe proposal isapproved, the tencher must complete an application fonm peovided by
the college.

#  Thecompleied spplication form nust be submined t the Principal, slosg with all reevan
documents, ssch a3 the conference or workshop brochure, repistraton fees, trovel and
accommindation details, snd amy other expenses.
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the college's cumiculum.
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Amendment of the policy
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Majuli College has four Agreement Policies

1. Agreement between Majuli College and Carpenter
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2. Agreement between Majuli College and Electrician
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Agreement between Majuli College and Plumber
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Agreement between Majuli College and Mason
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Service Rules and Procedures

SERVICE BOOK
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THUMB IMPRESSION ON SERVICE BOOK
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SERVICE RULES
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Appointment Report
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Joining Letter




Undertaking on Orunodoi Scheme
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Undertaking on NPS
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Appointment Order Copy




NPS application form




Advertisement for Faculty Recruitment




Permission letter from DHE, Assam for advertisement

wretrs Conelie’ wewie ey



Roster point for Grade 111
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Roster point for Grade 111
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Roster Point for Teaching Staff
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Roster Point for Teaching Staff
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Administrative Setup
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